
 

 

 



 

 

 

 
Haryana Government withdraws ordinance on private job quota 
 

 
On October 16, 2020, the Cabinet, Government of Haryana decided to 

withdraw the ordinance approved by it 2 (two) months ago for providing 75 

per cent reservation to state residents in private sector jobs. This update is 
purely based on media reports. 

 
Central Government plans to implement all four labour codes with 
effect from April 1, 2020 

 
On October 14, 2020, the Labour and Employment Secretary indicated its 

intent to implement all the 4 (four) labour codes viz. Code on Wages, 2019; 

Social Security Code, 2020; Industrial Relations Code, 2020 and Occupational 

Safety, Health and Working Conditions Code, 2020 by April 1, 2020. In this 

regard, the Ministry kick started the process of shaping rules that are to be 

framed under the said codes. This update is purely based on media reports.  

 
ESIC relaxes eligibility criteria for unemployment benefit for 
insured persons who have lost jobs due to COVID 19 pandemic 

 

On October 14, 2020, the Employees’ State Insurance Corporation (ESIC) 

notified relaxations in eligibility criteria for unemployment benefit for insured 

persons who have lost jobs due to Covid 19 pandemic. Some of the key 

relaxations notified are as follows: (a) Relief to the extent of 50 % of the 

average per day earning during the previous four contribution periods to be 

paid up to maximum 90 (ninety) days of unemployment; (b) the insured person 

should have been in insurable employment for a minimum period of 2 (two) 
years immediately before his/ her unemployment and should have contributed 

for not less than 78 (seventy-eight) days in the contribution period immediately 

preceding the unemployment and minimum 78 (seventy-eight) days in one of 

the remaining three contribution periods in two years prior to unemployment; 

(c) claim shall be due 30 (thirty) days after the date of unemployment. 

 
EPFO's recently launched WhatsApp helpline to resolve grievances 
under Nirbadh initiative 

 
On October 13, 2020, in order to further enhance ease of living experience for  

 

 

its members, Employees' Provident Fund Organization ("EPFO") has 

launched WhatsApp based helpline-cum-grievance redressal mechanism, 

under its series of Nirbadh initiatives aimed at ensuring seamless and un-

interrupted service delivery to subscribers during Covid-19 pandemic. This 

facility has been given in addition to the various other means of grievance 

redressal forums of EPFO which include web-based EPFiGMS portal, 

CPGRAMS, social media pages (Facebook & Twitter) and a dedicated 24x7 

call centre. 

 

WhatsApp helpline is now functional in all the 138 regional offices of EPFO. 

Any stakeholders can simply file grievance or seek guidance on any queries 

relating to services provided by EPFO, by putting a WhatsApp message on the 

helpline number of the concerned regional office where the PF account is 

maintained. Dedicated WhatsApp Helpline numbers of all regional offices are 

available at homepage of EPFO's official website 

(https://www.epfindia.gov.in/). 

 
The Central Minimum Wages Notification (Oct 2020) 
 

 

On October 12, 2020, the Ministry of Labour and Employment released the 

minimum rates of wages payable to agricultural and industrial workers with 

effect from October 1, 2020. 

 
The Industrial Disputes (Goa Amendment) Act, 2020 
 

 

On October 12, 2020, the Government of Goa approved the amendment in 

Industrial Dispute Act, 1947 made on June 26, 2020 by Industrial Disputes 

(Goa Amendment) Ordinance, 2020 stands repealed and replaced with the 

Industrial Disputes (Goa Amendment) Act, 2020. 

 
The Factories (Goa Amendment) Act, 2020 
 

 

On October 12, 2020, the Government of Goa approved the amendment in 

Factories Act, 1948 made on July 7, 2020 by Factories (Goa Amendment) 

Ordinance, 2020 stands repealed and replaced with the Factories (Goa 

Amendment) Act, 2020. 

 

https://www.epfindia.gov.in/


 

 

 

 

 

List of national and regional holidays of Andaman and Nicobar 
Islands in 2020 

 

On October 10, 2020, the Labour Department of Andaman and Nicobar 

released the list of holidays with wages during the calendar year 2020 for the 

industrial establishment situated in UT of Andaman and Nicobar. 

 
The Union Territory of Jammu and Kashmir Reorganisation 
(Adaptation of Central Laws) Second Order, 2020 

 

On October 5, 2020, the Ministry of Home Affairs (Department of Jammu and 

Kashmir and Ladakh Affairs) amended following central labour laws by 

introducing the Union Territory of Jammu and Kashmir Reorganisation 

(Adaptation of Central Laws) Second Order, 2020: 

 

• After Section 49 of Building and Other Construction Workers 

(Regulation of Employment and Conditions of Service) Act, 1996, 

Section 49 A shall be inserted: "(1) Any offence punishable under 

sections 47, 48 and 49 may, either before or after the institution of the 
prosecution, on an application by the alleged offender, be compounded 

by payment of compounding amount not more than fifty thousand by such 
officer or authority as the appropriate Government may, by notification 

in the Official Gazette, specify in this behalf: Provided that the 

appropriate Government may, by notification in the Official Gazette, 
amend the compounding amount so specified: Provided further that the 

offences of the same nature committed by the same offender for more 
than three occasions shall not be compoundable: Provided also that such 

offences shall be compounded only after the alleged offender has acted 

to the satisfaction of such officer or authority that such offence is not 
continued any further. (2) Where an offence has been compounded under 

sub-section (1), no further proceedings shall be taken against the 
offender in respect of such offence and the offender, if in custody, shall 

be released or discharged." 

 

• After Section 25 of the Contract Labour (Regulation And Abolition) Act, 

1970, Section 25 A shall be inserted: "(1) Any offence punishable under 

sub-sections (1) and (2) of section 22 and section 24 may, either before 

or after the institution of the persecution, on an application by the 

alleged offender, be compounded by such officer or authority as the  
 

 

 

 

appropriate Government may by notification in the Official Gazette, 
specify in this behalf for such amount as specified in the Table below.  

 

Provided that the appropriate Government may, by notification in the 

Official Gazette, amend the compounding amount specified in the said 

Table: Provided further that the offences of the same nature committed 
by the same offender for more than three occasions shall not be 

compoundable: Provided also that such offences shall be compounded 

only after the alleged offender has acted to the satisfaction of such officer 

or authority that such offence is not continued any further: Provided also 

that when an offence is compounded on an application by the principal 
employer or contractor, then seventy- five per cent. of the compounding 

amount received from him, shall be paid to the concerned employee or 

equally amongst the employees and if the employees are not identifiable, 
then the remaining amount shall be deposited in the manner as may be 

notified by the appropriate Government. (2) Where an offence has been 
compounded under sub-section (1), no further proceedings shall be 

taken against the offender in respect of such offence and the offender, if 

in custody, shall be released or discharged." 
 

• Amendment is made in the definition of ‘factory’ as provided in Section 

2(m) of the Factories Act, 1948 by increasing the threshold limit of 

workers required for the applicability of the Factories Act, 1948 to ‘20 

(twenty) or more workers’ (which was 10 (ten) earlier) for factories 

operating with the aid of power and from to ‘40 (forty) or more workers’ 

(which was 20 (twenty) earlier) for factories operating without the aid of 

power. 

 

• Under Section 66(1) of the Factories Act, 1948 clause (b) is substituted 

to the following: "(b) women shall be entitled to be employed in all 

establishments for all types of work and they may also be employed, with 

their consent before 6 a.m. and beyond 7 p.m. subject to such conditions 
relating to safety, holidays and working hours or any other condition, to 

be observed by the employer, as may be prescribed." 
 

• Under Section 2A of the Industrial Dispute Act. 1947 ("IDA") time 

period for making application before Labour Court or Tribunal has been 

reduced to 1 (one) year [earlier it was 3 (three) years] from the date of 

discharge, dismissal, retrenchment or otherwise termination of service. 
 

 



 

 

 

• Under Section 25F of the IDA, now the compensation paid to the 

workmen at the time of retrenchment shall be equivalent to 30 (thirty) 

days' average pay [instead of 15 (fifteen) days earlier] for every 

completed year of continuous service.  

 

• Under Section 25K of the IDA the threshold limit of workman for the 

applicability of the Chapter V of the IDA on certain category of industrial 

establishment has been increased to 300 (three hundred) workmen 

[earlier it was 100 (hundred workmen)]. 

 

• After Section 31 of IDA, Section 31A shall be inserted: 31A (1) Any 

offence punishable under sections 25Q , 25R, 25U, 26, 27, 28, 29, 30A 
and sub-sections (1) and (2) of section 31 may, either before or after the 

institution of the prosecution, on an application by the alleged offender, 

be compounded by such officer or authority as the appropriate 
Government may, by notification in the Official Gazette, specify in this 

behalf for such amount as specified in the Table below, namely: Provided 
that the appropriate Government may, by notification in the Official 

Gazette, amend the compounding amount specified in the said Table: 

Provided further that the offences of the same nature committed by the 

same offender for more than three occasions shall not be compoundable: 

Provided also that such offences shall be compoundable only after the 
alleged offender has acted to the satisfaction of such officer or authority 

that such offence is not continued any further: Provided also that when 

an offence is compounded on an application by the employer, then the 

compounding amount received from him, shall be paid to the concerned 

workman or equally amongst the workmen and if any workmen are not 
identifiable, then the remaining amount shall be deposited in such 

manner as may be notified by the appropriate Government. (2) Where 

an offence has been compounded under sub-section (1), no further 

proceedings shall be taken against the offender in respect of such offence 

and the offender, if in custody, shall be released/discharged." 
 

• After Section 13B of the Industrial Employment (Standing Orders) Act, 

1946, Section 13C shall be inserted: "13C (1) Any offence punishable 
under the Act may, either before or after the institution of the 

prosecution, on an application by the alleged offender, be compounded 
by payment of compounding amount of not more than rupees fifty 

thousand, by such officer or authority as the appropriate Government 

may, by notification in the Official Gazette, specify in this behalf for the 
amount of rupees fifty thousand: Provided that the appropriate  

 

 

Government may, by notification in the Official Gazette, amend the said 

specified compounding amount: Provided further that the offences of the 
same nature committed by the same offender for more than three 

occasions shall not be compoundable: Provided also that such offences 

shall be compounded only after the alleged offender has acted to the 

satisfaction of such officer or authority that such offence is not continued 

any further." 
 

• After Section 34 of the Motor Transport Workers Act, 1961, Section 34A 

shall be inserted: "34A (1) Any offence punishable under sub-section (1) 
of section 29, section 31 and section 32 may, either before or after the 

institution of the prosecution, on an application by the alleged offender, 
be compounded by payment of compounding amount not more than five 

thousand rupees, by such officer or authority as the appropriate 

Government may, by notification in the Official Gazette, specify in this 
behalf: Provided that the appropriate Government may, by notification 

in the Official Gazette, amend the compounding amount specified above: 
Provided further that the offences of the same nature committed by the 

same offender for more than three occasions shall not be compoundable: 

Provided also that such offences shall be compounded only after the 
alleged offender has acted to the satisfaction of such officer or authority 

that such offence is not continued any further: Provided also that when 
an offence is compounded on an application by the employer, then 

seventy-five per cent of the compounding amount received from him, 

shall be paid wherever it is feasible to the concerned worker or equally 
amongst the workers and if any workmen are not identifiable then the 

remaining amount shall be deposited in such manner as may be notified 
by the appropriate Government. (2) Where an offence has been 

compounded under sub-section (1), no further proceedings shall be 

taken against the offender in respect of such offence and the offender, if 
in custody, shall be released/discharged." 

 

• After Section 9 of the Sales Promotion Employees Act, 1976, Section 

9A shall be inserted: "9A (1) Any offence punishable under sections 4, 5 

and 7 or any rules made under this Act may, either before or after the 
institution of the prosecution, on an application by the alleged offender, 

be compounded by payment of compounding amount not more than fifty 

thousand by such officer or authority as the appropriate Government 
may, by notification in the Official Gazette, specify in this behalf: 

Provided that the appropriate Government may, by notification in the 
Official Gazette, amend the said specified compounding amount: 

Provided further that the offences of the same nature committed by the  



 

 

 

 

same offender for more than three occasions shall not be compoundable: 

Provided also that such offences shall be compounded only after the 
alleged offender has acted to the satisfaction of such officer or authority 

that such offence is not continued any further: (2) Where an offence has 

been compounded under sub-section (1), no further proceedings shall be 

taken against the offender in respect of such offence in respect of such 

offence and the offender, if in custody, shall be released or discharged." 
 

• Section 9 of the Trade Unions Act, 1926 has been substituted to the 

following: "9.The Registrar, on registering a Trade Union under section 
8, shall issue a certificate of registration within a period not exceeding 

thirty days subject to the fulfillment of other provisions of this Act in the  
 

 

 
 

 

 

prescribed form which shall be conclusive evidence that the Trade Union 

has been duly registered under this Act." 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

CONTACT US 
 

Raunak  ||  Founder 
 

E: raunak@avitrlegal.com  ||  M: +91 9910773419  ||  W: avitrlegal.com 
 


